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RISD-Specific Policies and Procedures

• Title IX Procedures (and relevant definitions)

• Sexual Misconduct Procedures (and relevant definitions)

• Discrimination and Discriminatory Harassment Policy and Procedures (2022-2023)

These slides primarily focus on Title IX but will also address aspects of the Sexual 
Misconduct Policy and Procedures and the Discrimination and Harassment Policy and 
Procedures.













































































































































RISD-Specific Definitions

• Make sure you are aware of RISD 
Specific Definitions that exist outside of 
Title IX



































































































































RISD-Specific Policy Definitions: 

Helpful Definitions – Terms that Relate to Sexual Harassment
• Coercion
• Consent
• Dating Violence
• Disparate Impact
• Disparate Treatment
• Domestic 
• Gender
• Gender-Based Harassment
• Gender Expression
• Incapacitation

• Intimate Partner Dating/Domestic Violence
• Nonconsensual Sexual Contact
• Nonconsensual Sexual Intercourse
• Retaliation
• Sex
• Sex/Gender Discrimination
• Sexual Exploitation
• Sexual Harassment
• Sexual Orientation
• Stalking/Cyberstalking

https://equitycompliance.risd.edu/helpful-definitions/


RISD-Specific Policy Definitions: 
Discrimination and Discriminatory Harassment Policy and Procedures 

(2022-2023)

Discrimination
Discrimination is unwelcome verbal, written, graphic, and/or physical conduct that 
unreasonably interferes with an individual or class of individuals’ learning, working, or 
living environment by use of demeaning expressions concerning an individual’s or group of 
individuals’ membership or perceived membership to a protected class. Discrimination 
can occur when an individual or class of individuals is treated unfairly or unfavorably, 
based on their membership or perceived membership in a legally protected class such that 
it adversely impacts a term or condition of an individual’s employment, educational, or 
living environment when similarly situated individuals, outside of the same protected 
class, received more favorable treatment.



RISD-Specific Policy Definitions: 
Discrimination and Discriminatory Harassment Policy and Procedures 

(2022-2023)

Discriminatory Harassment
Discriminatory harassment is conduct that is severe, persistent, and/or pervasive such
that it has the purpose or effect of unreasonably interfering, limiting, or denying an
individual’s or class of individuals’ access to an educational, employment, or living activity
by creating an environment that is intimidating, hostile, or offensive. Protected classes
include, but are not limited to: race, color, religion, sex, age, national origin, disability,
veteran status, sexual orientation, gender identity or expression, genetics, or any other
protected characteristic as established by law. In cases where there was an adverse
impact on the complainant’s educational or employment environment, Equity &
Compliance will next determine whether there was a legitimate, nondiscriminatory
purpose for the alleged conduct.













































































































































Hearings

§ 106.45(b)(6)(i)
If a party or witness does not submit to cross-examination at the live hearing, the decision-maker(s) cannot
draw an inference about the determination regarding responsibility based solely on a party’s or witness’s
absence from the live hearing or refusal to answer cross-examination or other questions.*

*Exclusionary rule in the original version of the regulations has been vacated. [1]

§ 106.45(b) Grievance Process

[1] Department of Education, Office for Civil Rights, Letter to Students, Educators, and other Stakeholders re Victim Rights Law Center et al. v. Cardona (Aug.. 24, 2021)
 



















































Grievance Procedures at RISD
Comparison Group Activity



Questions?


